Learning is a consequence of thinking, and good thinking is learnable by all students.

Learning should include deep understanding, which involves the flexible, active use of knowledge. These principles provide a structure for schools with a vision of a learning community that is steeped in thinking and deep understanding, that engenders respect for all its members, and that produces students ready to face the world as responsible, thinking members of a diverse society. 

A School that is creating the "Learn to think, Learn to Learn" attitude will be isolating seven areas:

Generative knowledge.  Identifying and structuring content which has the greatest potential for students' development is important. What essential core knowledge do pupils need?

Learnable intelligence. Students can and do learn ways of thinking that can boost their performance. Integrating higher order thinking into topics and subjects and the creation of a school culture that highlights and scaffolds such thinking can have a significant effect on students' own views of their abilities and on their learning.

Focus on understanding. Building a sense of connections... the Wow factor! Often a focus on deep understanding gets lost in school life. Learning should therefore place an emphasis on student effort that builds and demonstrates deep understanding in contrast to rote or narrowly defined outcomes.

Teaching for mastery and transfer. A simple but powerful maxim of education is that students learn much of what they have a reasonable opportunity and motivation to learn. Teaching techniques that explicitly model, scaffold, motivate, and help students to bridge what they learn to new contexts (i.e., transfer) greatly enhance the likelihood that students will learn well and actively use what they learn.

Learning-centered assessment. Assessment at its best functions as a reflective and evaluative tool for learning (feedback and feed forward). It involves students as well as teachers and creates a dynamic in which students take on the ultimate responsibility for the quality of their work and their learning.

Embracing complexity. Insightful thinking and deep understanding require students to be able to deal with and even thrive on complex situations and problems. Learning situations that help students build skills and tolerance for complexity and begin to develop a sense of excitement in the face of intriguing and difficult problems. It also supports teachers in managing the complexities of new viewpoints and practices.

The school as a learning organization. Just as schools are places of growth for children, they should be places of growth for staff and administrators - places where the pursuit of intellectual interests and professional collaborations are supported and encouraged. In addition, the successful learning organization institutes structures that enable all members of the school community to collaborate in the processes of direction-setting and self-monitoring, creating a dynamic system that changes as the needs and the vision of the community changes.

Check out the links at the top of the page to access links and further resources that in2edu has put together
